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1. Topic. "Accidents, occupational diseases of employees of pharmaceutical institutions, their investigation and accounting."
2. Relevance of the topic. The crucial role in the formation and development of man is played by labor, which in all its multifaceted manifestations occurs within industrial enterprises, organizations, institutions and establishments of various forms of ownership, which include certain areas, buildings, structures, roads, equipment, vehicles, energy sources. , objects of labor, etc. The development of science and technology has introduced into human labor its features: it has become more productive, but instead the price of errors has increased significantly, the consequences of accidents and accidents have become more severe. 
Safe working conditions are, first of all, economically advantageous. Therefore, its experts are convinced that the implementation of the strictest labor protection standards will largely meet the interests of every employee, every employer, every country in general.
2. Objectives:

- educational
students must master the knowledge in the following areas:
- Causes of accidents and occupational diseases, their classification;

- Special accident investigation;

- Investigation and accounting of accidents.
-educational:
- educating students to respect the law of Ukraine on labor protection in the pharmaceutical industry;

- ensuring that students learn the leading importance of legal aspects.​​
Content of the material: structural and logical scheme of the content of the topic
	1. Causes of accidents and occupational diseases, their classification. Investigation and accounting of accidents at work.
	2. Special accident investigation.
	3. Investigation of cases of chronic occupational diseases and poisonings.
	4. Investigation and accounting of accidents.
	5. Application of penalties to enterprises, organizations and institutions for violation of labor protection legislation.


1. Causes of accidents and occupational diseases, their classification. Investigation and accounting of accidents at work

To acute occupational diseases and acute occupational poisonings include diseases and poisonings caused by exposure to dangerous factors or harmful substances during no more than one work shift.
Acute occupational diseasescaused by exposure to chemicals, ionizing and non-ionizing radiation, significant physical activity and overstrain of individual human organs and systems. They also include infectious, parasitic and allergic diseases. At the same time, the cause of acute occupational poisoning is the impact of harmful substances of acute action, which have a chemical origin.

Investigation of accidents at work should be carried out in accordance with the resolution of the Cabinet of Ministers of Ukraine №1112 of 25.08.2004 "Procedure for investigation and maintenance of accidents of occupational diseases and accidents at work".
Investigation and accounting of accidents.
The investigation is carried out in the event of an accident, sudden deterioration of the health of an employee or a person who "provides * himself with work, receiving injuries, trauma, including due to injuries caused by another person, acute occupational disease, acute occupational and other poisoning, 

heat stroke, burns, electric shock, other injuries due to accidents, fires, natural disasters (earthquakes, landslides, etc.), which led to the loss of the employee's ability to work for one working day and more or necessitated his transfer to another (more light) work for at least one working day, in case of disappearance of the employee during the performance of his duties, as well as in case of death of the employee at the enterprise.
The victim, or the employee who discovered it, or another person who witnessed the accident must immediately notify the immediate supervisor or another authorized person of the enterprise of each accident and take measures to provide the necessary assistance.
In case of an accident, the immediate supervisor (authorized person of the enterprise) is obliged to:

• urgently organize the provision of first aid to the victim and ensure, if necessary, his delivery to the treatment and prevention facility;
• report the incident to the employer, the head of the primary trade union organization of which the victim is a member, or a person authorized by employees for labor protection, if the victim is not a member of the trade union;

• keep the working environment and equipment in the condition in which they were at the time of the accident (unless it endangers the lives and health of other workers and does not lead to more accidents) until the arrival of the commission of inquiry (special commission of investigation) serious consequences), as well as to take measures to prevent the occurrence of such cases in the future,
The employer, having received a report of an accident, must immediately:

• report the accident using the means of communication:

- working body of the executive directorate of the Fund at the location of the enterprise in the prescribed form;

- enterprise where the victim works (if the victim is an employee of another enterprise);

- state fire protection bodies at the location of the enterprise (in case of an accident caused by fire);
- institution of the state sanitary-epidemiological service, which serves the enterprise (in case of detection of acute occupational disease (poisoning));
• create an order by order, the activities of which should be related to the investigation of the accident, consisting of at least 3 people.
The commission of investigation of an accident includes the head (specialist) of the labor protection service or an official who is entrusted by the employer with the functions of a labor protection specialist (chairman of the commission), the head of the structural unit of the enterprise where the accident occurred, a representative of the executive body. the Fund's directorate at the location of the enterprise, a representative of the primary trade union organization of which the victim is a member, or a person authorized by employees for labor protection, if the victim is not a member of the union, and if necessary other persons.

In the event of an accident with serious consequences, including the possible disability of the victim, the commission must include a representative of the working body of the Fund at the location of the enterprise. Instead, it may not include a supervisor who is directly responsible for the state of occupational safety at the workplace where the accident occurred.

In case of detection of an acute occupational disease (poisoning) the commission also includes representatives of the institution of the state sanitary-epidemiological service, which serves the enterprise, and the working body of the executive directorate of the Fund at the location of the enterprise.
In enterprises that do not have structural units, the commission includes a representative of the employer.

On ships of the sea, river and fishing fleet during navigation or stay in foreign ports, the commission is formed by the captain, as notified by the owner of the vessel.

The commission is obliged within three days:

• inspect the scene of the accident, obtain an explanation from the victim, if possible, interview witnesses to the accident and persons involved in it;

• determine the compliance of slingshot conditions and its safety with the requirements of labor protection legislation;

• find out whether the accident is related to production;

• identify persons who have violated the requirements of labor protection legislation, develop measures to prevent such accidents in the future;

• draw up an act of investigation of the accident on the form H-5 (Annex 3) in three copies, as well as a report on the accident, related to production, on the form I-1 (Annex 4) in six copies, if the accident is recognized related to production, or an act of an accident not related to production, in the form of NIV (Annex 5), if the accident is recognized as unrelated to production, and submit them for approval to the employer;

• in case of detection of an acute occupational disease (poisoning) related to production, in addition to the act of the form H-1 to make in four copies a map of occupational disease (poisoning) in the form // - 5 (Annex 6).

Acts of form H-5 and form H-1 (or form NPV) are signed by the chairman and all members of the commission. 
In case of disagreement with the content of these documents, the member of the commission shall state in writing his separate opinion, which shall be attached to the act of form H-5 and shall be an integral part thereof, which shall be recorded in the act of form H-5.
Accidents related to production, are recognized those of them that occurred to employees during the performance of duties, including on business trips, as well as those that occurred during:

• stay at the workplace, on the territory of the enterprise or in another place, which is connected with the use of production facilities, from the moment of arrival of the employee to the enterprise until the moment of his departure, including during working and overtime, or performance of tasks by the employer during non-working hours, during vacations, on weekends, holidays and non-working days;

• preparation for the start of work and tidying up the workplace after the end of the production process, implementation of personal hygiene measures, movement through the territory of the enterprise before and after work;
• arriving at work or from work on a vehicle belonging to the enterprise or on another vehicle provided by the employer;

• use of own vehicle in the interests of the company with the permission or on behalf of the employer in the prescribed manner;
• performing actions in the interests of the enterprise where the victim works, ie actions that do not belong to the direct duties of the employee (providing the necessary assistance to another employee, performing actions aimed at preventing accidents or rescuing people and property of the enterprise, other actions or on behalf of the employer);

• liquidation of accidents and consequences of emergencies of man-caused or natural nature at production facilities and vehicles used by the enterprise;

• providing the necessary assistance or rescuing people, performing actions related to the prevention of accidents with other persons in the process of performing their duties;

• providing patronage by the enterprise;

• stay in the vehicle or in its parking lot, on the territory of the shift settlement, including during shift rest, if the accident is associated with the victim's work duties or the impact of dangerous and harmful factors of the working environment;
• directing the employee from one service facility to another on approved routes or to any facility on behalf of the employer;

• travel to or from the place of business trip in accordance with the requirements or tasks that are set.
Production-related accidents are not recognized, those that happened to employees:

• at the place of permanent residence on the territory of field and shift settlements;

• during the performance by employees for personal purposes of vehicles, machines, mechanisms, equipment, tools owned or used by the enterprise (except in cases that occurred as a result of their failure);
• due to poisoning by alcohol, narcotic, toxic or poisonous substances, as well as due to their action (asphyxia, stroke, cardiac arrest, etc.), in the presence of an appropriate medical opinion, if CS is not related to the use of such substances in production processes and safety violations regarding their storage and transportation or if the victim, who was in a state of alcohol, toxic or drug intoxication, was suspended from work before the accident in accordance with the requirements of the rules of internal labor regulations of the enterprise and the collective agreement;
• in the case of alcohol, toxic or narcotic intoxication, which is confirmed by the relevant medical opinion, is not due to the production process, and is the main cause of the accident in the absence of technical or organizational reasons for its occurrence;

• during the commission of a crime established by a court conviction;

• in case of suicide.
2. Special accident investigation.
 Subject to special investigation:

• fatal accidents;
• group accidents that occurred simultaneously with two or more employees, regardless of the severity of the damage to their health;
• cases of death of employees at the enterprise;

• cases of disappearance of employees during the performance of labor (official) duties;

• accidents with serious consequences, including possible disability of the victim.
Attribution of accidents to those that have caused serious consequences, including accidents with possible disability of the victim, is carried out in accordance with the Classification of injuries by severity, approved by the Ministry of Health.

About a group accident, fatal accident, severe accident, death of an employee at the enterprise, as well as the case of disappearance of an employee during the performance of his (official) duties, the employer is obliged to immediately transmit the message of the accident case in the appropriate form (Annex 8) to:
• territorial body at the location of the enterprise;

• the prosecutor's office at the scene of the accident;

• working body of the executive directorate of the Fund at the location of the enterprise;

• the body to whose sphere of management the enterprise belongs (in case of its absence - to the local state administration ');

• institutions of the state sanitary-epidemiological service, which serves the enterprise (in case of acute occupational diseases (poisonings));

• the primary organization of the trade union of which the victim is a member;

• the body for protection of the population and territories from emergencies at the place of the accident.

Reporting and information about accidents, analysis of their causes. Based on the acts of forms H-1 and NPV, the employer submits to the relevant organizations the state statistical reporting on victims according to the form approved by the State Statistics Committee, and bears full responsibility for its accuracy.
The employer is obliged to analyze the causes of accidents in the quarter, half-year and year and to develop and, most importantly, to take measures to prevent such accidents in the future,

Bodies to which enterprises belong to the sphere of management, as well as local state administrations are obliged on the basis of acts of form H-1 to analyze the circumstances and causes of accidents in each semester and year as a whole, to bring its results to the attention of enterprises belonging to areas of their management, as well as to develop and implement measures to prevent similar cases in the future.

The bodies of state management of labor protection, the bodies of state supervision over labor protection, the executive directorate of the Fund and those working bodies, as well as trade unions, within their competence, check the effectiveness of work on accident prevention.
The enterprises and bodies to the sphere of management of which they belong, as well as the working bodies of the executive directorate of the Fund keep records of all accidents.
Central executive bodies, local state administrations conduct operational accounting of accidents that are subject to special investigation.

State fire protection bodies keep records of persons injured during fires, institutions of the State Sanitary and Epidemiological Service and working bodies of the executive directorate of the Fund - records of persons injured as a result of acute occupational diseases (poisonings).

3. Investigation and accounting of cases of chronic occupational diseases and poisonings.

All identified cases of chronic occupational diseases and poisonings must be investigated.

The professional nature of the disease is determined by an expert commission consisting of specialists of a specialized treatment and prevention institution in accordance with the list approved by the Ministry of Health. If necessary, specialists (representatives) of the enterprise, the working body of the executive directorate of the Fund at the location of the enterprise, the primary trade union organization of which the victim is a member, or a person authorized by employees for labor protection, if the patient is not a member of the trade union.
The classification of the disease as occupational is carried out in accordance with the procedure for establishing the connection between the disease and working conditions.
The connection of occupational disease with the working conditions of the employee is determined on the basis of clinical data and the results of sanitary and hygienic characteristics of working conditions established by the state sanitary and epidemiological service, which serves the company where the patient works, with the participation of specialists (representatives). the trade union of which the patient is a member, or the person authorized by the employees for labor protection, if the patient is not a member of the trade union, and the working body of the executive directorate of the Fund at the location of the enterprise.

Sanitary and hygienic characteristics of working conditions are issued in response to a request from the head of the treatment and prevention institution serving the company, or a specialist in occupational pathology of the city (region), head of the department of occupational pathology of the city (regional) clinical hospital.
In case of suspicion of an occupational disease, the treatment and prevention institution sends the employee with the relevant documents, the list of which is determined by the procedure for establishing the connection between the disease and working conditions, for consultation with the chief specialist in occupational pathology of the city (region).
To establish the diagnosis and connection of the disease with the influence of harmful production factors and the labor process, the chief (full-time or part-time) specialist in occupational pathology of the city, region sends the patient to a specialized treatment and prevention facility. A patient who has been examined at a medical research institute is also referred to such an institution for diagnosis.
Specialized treatment and prevention facilities conduct outpatient and inpatient examination of employees in the appropriate area. The responsibility for diagnosing chronic occupational diseases, the list of which is determined by the Cabinet of Ministers of Ukraine, rests with the heads of these institutions.

The list of specialized treatment and prevention facilities that have the right to diagnose occupational diseases is reviewed and approved by the Ministry of Health once every five years.
The employer organizes an investigation into the causes of an occupational disease and appoints a commission to investigate the causes of an occupational disease, which includes a representative of the state sanitary-epidemiological service serving the enterprise (chairman of the commission), representatives of the treatment and prevention institution serving the enterprise. the enterprise of which the victim is an employee, the primary organization of the trade union of which the victim is a member, or a person authorized by employees for labor protection, if the victim is not a member of the union, and the working body of the Fund's executive directorate. 
The investigation of an occupational disease is carried out within ten working days after receipt of the notification on the form TT-3.
The employer is obliged to provide the commission of inquiry with data on the results of sanitary and hygienic studies of factors of the working environment and labor process, severity and intensity of work in the workplace, regulations (DSTU, Sanitary norms and rules, etc.), technological regulations and information on professional obligations. employee, to provide the commission with premises, vehicles and means of communication, to organize printing, reproduction and registration in the necessary quantity of materials of investigation.
The Commission of Inquiry is obliged to:

• develop a plan to investigate the causes of occupational diseases;

• distribute functions among the members of the commission;

• consider the need to involve experts in its work in relevant profiles;

• investigate the circumstances and causes of occupational diseases;

• draw up an act of investigation of an occupational disease on the form P-4 (Annex 14), which reflect measures to prevent the development of occupational diseases and ensure the normalization of working conditions, as well as identify persons who have not met the relevant requirements of labor protection and sanitation -sidmological well-being of the population.
Act P-4 is approved by the Chief State Sanitary Doctor of the region (city, district), water, air and rail transport, the Ministries of Defense and Interior, the Security Service of Ukraine, the State Border Guard Service, the State Health Administration, which subordinates the state institution. sanitary and epidemiological service that serves the company.

The act of form P-4 is drawn up by the commission of inquiry in 6 copies within three days after the end of the investigation and sent by the employer to the victim, treatment and prevention institution serving the company, the working body of the executive directorate of the Fund and the primary trade union organization. a person on labor protection issues, if the victim is not a member of a trade union. A copy of the act is sent to the institution of the state sanitary-epidemiological service, which serves the company, for analysis and control over the implementation of precautionary measures.​

The employer is obliged within five days after the investigation of the causes of occupational diseases to review its materials and issue an order on measures to prevent occupational diseases in the future, as well as to prosecute those responsible for violating sanitary rules and regulations that led to before the onset of an occupational disease.
In the event of an employee's incapacity for work due to an occupational disease, the treatment and prevention facility serving the victim's employee shall refer the victim to a medical and social expert commission to establish the degree of his or her disability.
4. Investigation and accounting of accidents.
 
The investigation is carried out in the event of an accident of the first category, as a result of which:

• 5 or more people died or 10 or more were injured;

• caused the release of toxic, radioactive or dangerous substances outside the sanitary protection zone of the enterprise;

• the concentration of pollutants in the environment has increased more than 10 times;
• buildings, structures or main structures of the object were destroyed, which posed a threat to the life and health of employees of the enterprise or the population; or an accident of the second category, as a result of which:
• up to 5 people died or 4 to 10 were injured;

• buildings, structures or main structures of the facility were destroyed, which posed a threat to the life and health of shop workers, sections of the enterprise with more than 100 employees.
The person who witnessed the accident must immediately report the accident to the immediate supervisor or another official of the enterprise, who are obliged to inform the employer.

The employer or the person who manages the production during the shift is obliged to act in accordance with the accident response plan, take priority measures to rescue the victims and provide them with medical care, prevent further development of the accident, establish the boundaries of the danger zone and restrict access to people.

The employer is obliged to immediately notify the territorial body of the State Committee for Labor Protection Supervision, the body to which the enterprise belongs, the relevant local state administration, the Civil Defense and Emergency Situations Headquarters, the prosecutor's office at the scene of the accident and the relevant trade union body. and in case of injury or death of employees also the relevant working body of the executive directorate of the fund.​

If no special decision of the Cabinet of Ministers of Ukraine has been made regarding the investigation of the accident that caused the accidents, the investigation shall be conducted by the commissions formed:

• in case of an accident of the first category, in accordance with the order of the central executive body or in accordance with the order of the local state administration in coordination with the relevant bodies of state supervision over labor protection and the Ministry of Emergencies;

• in case of an accident of the second category, according to the order of the head of the body to whose sphere of management the enterprise belongs, or according to the order of the local state administration in coordination with relevant bodies of state supervision over labor protection and the Ministry of Emergencies.
The chairman of the commission is appointed by a representative of the body to whose sphere of management the enterprise belongs, or a representative of the body of the State Committee for Labor Protection Supervision.

During the investigation, the commission determined the nature of the accident, clarifies the circumstances and causes, establishes the facts of violation of labor protection legislation, civil defense, rules of operation of equipment and technological regulations, determines the quality of construction and installation works or individual units and structures, their compliance technical and regulatory documents and the project, identifies persons directly responsible for the accident, determines measures to eliminate its consequences and prevent such cases in the future.

The commission is obliged to investigate the circumstances and causes of the accident within ten working days and draw up an act on the form H-5. The damage caused by the accident is determined taking into account the information on material losses

5. Application of penalties to enterprises, organizations and institutions for violation of labor protection legislation.
For violation of the legislation on labor protection, non-compliance with the orders of officials of the state supervision over labor protection, legal or natural persons who use hired labor in accordance with the legislation shall be subject to penalties in the manner prescribed by law.

Failure to pay the fine by legal entities or individuals who, according to the law, use hired labor, entails a penalty of two percent for each day of delay.
The application of penalties to officials and employees for violations of laws and other regulations on labor protection is carried out in accordance with the Code of Ukraine on Administrative Offenses. Persons who have been fined shall pay it to the cashier of the enterprise at the place of work.
The decision to impose a fine may be appealed within a month in court.

Funds from the application of penalties to legal entities or individuals who use hired labor in accordance with the law are credited to the state budget of Ukraine.
For violation of laws and other regulations on labor protection, creating obstacles to the activities of officials of the State Labor Protection Supervision, as well as representatives of trade unions, their organizations and associations, the perpetrators are subject to disciplinary, administrative, material or criminal liability under with the law.

Materials for activating students 

Question:
1. The effect of electric current on humans.

2. Factors influencing the consequences of electric shock. 

3. Electrical safety training and instruction.
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